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Bonnygate Primary School
Accessibility and Equality Policy and Plan 2026 - 2029

1. Aims
Schools are required under the Equality Act 2010 to have an accessibility plan. The purpose of the plan is
to:

> Increase the extent to which pupils with disabilities can participate in the curriculum

> Improve the physical environment of the school to enable pupils with disabilities to take better

advantage of education, benefits, facilities and services provided

> Improve the availability of accessible information to pupils with disabilities
Our school aims to treat all its pupils fairly and with respect. This involves providing access and
opportunities for all pupils without discrimination of any kind.
This Accessibility Policy and Plan are drawn up in compliance with current legislation and requirements as
specified in Schedule 10, relating to Disability, of the Equality Act 2010. The Osborne Trust delegates
responsibility to the Local Governing Body who are accountable for ensuring the implementation, review
and reporting on progress of the Accessibility Plan over a prescribed period.
Bonnygate Primary School is committed to providing an accessible environment which values and includes
all pupils, staff, parents/carers and visitors regardless of their education, physical, sensory, social, spiritual,
emotional and cultural needs. We are committed to working together to provide an inspirational and exciting
learning environment where all children can develop an enthusiasm for life-long learning. We believe that
children should feel happy, safe and valued so that they gain a respectful, caring attitude towards each
other and the environment both locally and globally. We are committed to challenging negative attitudes
about disability and accessibility and to developing a culture of awareness, tolerance and inclusion. We
plan, over time, to ensure the accessibility of provision for all pupils, staff and visitors to the school. The
Accessibility Plan will be reviewed annually.

Compliance with the Disability Discrimination Act 1995 (DDA) is consistent with the school’s aims and the
schools Special Educational Needs and Disability Policy. The school recognizes its duty under the DDA:
* Not to discriminate against disabled pupils in their admissions and exclusions procedures.
* Not to treat disabled pupils less favourably.
+ To take reasonable steps to avoid putting disabled pupils at a substantial disadvantage.
* To publish an Accessibility Plan.

The Governing Body and Staff of this school will in performing their duties have regard to the Disability
Rights Commission (DRC) code of Practice (2004):

* Provide all pupils with a broad and balanced curriculum, differentiated and adjusted to meet the needs of
individuals and their preferred learning styles. 3

» Recognise and value pupil’s and parent’'s knowledge of their child’s disability and its effect on his/her
ability to carry out normal activities.

* Respect the parent’s and child’s right to confidentiality.

Planning ahead, the school will:

* Improve access to the physical environment for disabled pupils.

* Improve access to the curriculum for disabled pupils.

* When required, improve the delivery of written information to disabled pupils.

The plan will be made available online on the school website, and paper copies are available upon request.
Our school is also committed to ensuring staff are trained in equality issues with reference to the Equality
Act 2010, including understanding disability issues.



Under the Equality Act 2010, the school complies with the general equality duty and the new specific
duties. The Equality Duty now includes all those with protected characteristics, which makes it unlawful for
a school to discriminate against a pupil or prospective pupil by treating them less favourably because of
their:

* age;

« disability;

* gender reassignment;

» marriage and civil partnership;

* pregnancy and maternity;

* race;

* religion or belief;

* sex;

» sexual orientation.

The school supports any available partnerships to develop and implement the plan.

Our school’s complaints procedure covers the accessibility plan. If you have any concerns relating to
accessibility in school, the complaints procedure sets out the process for raising these concerns.

We have included a range of stakeholders in the development of this accessibility plan.

2. Legislation and guidance

This document meets the requirements of schedule 10 of the Equality Act 2010 and the Department for
Education (DfE) guidance for schools on the Equality Act 2010.

The Equality Act 2010 defines an individual as disabled if they have a physical or mental impairment that
has a ‘substantial’ and ‘long-term’ adverse effect on their ability to undertake normal day-to-day activities.
Under the Special Educational Needs and Disability (SEND) Code of Practice, ‘long-term’ is defined as ‘a
year or more’ and ‘substantial’ is defined as ‘more than minor or trivial’. The definition includes sensory
impairments, such as those affecting sight or hearing, and long-term health conditions such as asthma,
diabetes, epilepsy and cancer.

Schools are required to make ‘reasonable adjustments’ for pupils with disabilities under the Equality Act
2010, to alleviate any substantial disadvantage that a pupil with disabilities faces in comparison with a pupil
without disabilities. This can include, for example, the provision of an auxiliary aid or adjustments to
premises.



http://www.legislation.gov.uk/ukpga/2010/15/schedule/10
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/send-code-of-practice-0-to-25

3. Action plan

This action plan sets out the aims of our accessibility plan in accordance with the Equality Act 2010.

This action plan sets out the aims of our accessibility plan in accordance with the Equality Act 2010.
Bonnygate Primary School will aim to:
* Increase the extent to which disabled pupils can participate in the curriculum;

* Improve the physical environment of the school to enable disabled pupils to take better advantage of education, benefits, facilities and services
provided;

* Improve the availability of accessible information to disabled pupils. An accessibility plan may be a freestanding document but may also be published

as part of another document such as the school development plan.

As detailed in the action plan below.

To continue to
increase
access to the
curriculum for
pupils with a
disability

e Our school offers an adapted
curriculum for all pupils

e We use resources tailored to the
needs of pupils who require
support to access the curriculum

e Curriculum resources include
examples of people with
disabilities

e Curriculum progress is tracked
for all pupils, including those
with a disability

e Targets are set effectively and
are appropriate for pupils with
additional needs

e The curriculum is reviewed to
make sure it meets the needs of
all pupils

o Staff are deployed accordingly
to support children as identified,
including those with a disability.

o All staff receive regular CPD
opportunities linked to
inclusivity, including children
with a SEND.

e Our classrooms and other
learning spaces are organised
in an inclusive manner to allow
access for all.

To continue to ensure that
all SEND children have
equal access to
classroom learning
material including
diagrams and real-life
objects

Training for teachers on
adapting the curriculum to
meet the needs of all
children, including SEND.

To continue to develop
LSA awareness of SEND
needs.

To provide additional
emotional health support
through the ongoing
development of
intervention groups from
Pastoral Lead.

Provide sufficient laptops/
other IT kit for pupils who
need them to access
curriculum fully.

Curriculum resources
continued to be
modified as
appropriate for each
child in advance of
lessons.

CPD to continued to
be planned and
identified on the
operational calendar.

Continued CPD for
LSA’s to be planned
for.

SEND/Pastoral team
and SLT to identify
needs annually and
plan for accordingly.

SEND team and Class
Teachers

Senior Leadership
Team and subject
leads

SEND team

SEND/Pastoral team
and SLT

Ongoing — work
adapted on a
daily basis

On-going

On-going
Annually and
on-going.

Annually —
ongoing

Equity in learning material
allowing pupils to spend
more time in class

Children are able to access
all learning

All children have equality of
access to the whole
curriculum

Staff have a good
understanding and meet
the needs of all pupils at all
times, allowing access to
the curriculum.

All pupils are able to
access a curriculum that
meets their personalised
needs, allowing for positive
emotional health and
wellbeing for pupils.




To continue to
improve and
maintain
access to the
physical
environment

To continue to
embed the
delivery of

¢ All pupils are encouraged to
take part in all lessons.

All school visits are made

accessible for all, with pre-visits

undertaken by staff, identifying

any potential barriers, an action

plan is then implemented.

The environment is adapted to the
needs of pupils as required. This
includes:

* Ramps

* Corridor width

* Disabled parking bays

* Disabled toilets and changing
facilities

* Library shelves at wheelchair-
accessible height

* Trip hazards painted yellow

* Appropriate sizes and layout of
areas including classrooms, halls,
library etc

* Appropriate and adequate
lighting in all areas

Emergency and evacuation
systems are set up to inform all
pupils, including alarms.

Individual evacuation plans are in
lace for identified pupils.

Our school uses a range of
communication methods to
ensure information is accessible

To work towards the
Bronze Diversity Mark.

To ensure that obstacles
and slopes in the school
ground are highlighted, to
allow independence.

To ensure that SEND
children are safe during
school activities, trips and
in case of a fire such as
the use of evacuation
chairs.

To maintain physical
environment to ensure
safe movement of SEND
children around the
school.

To ensure that signage is
accessible to all pupils
and parents

Review current
resources available,
review the growing
need and assign
where appropriate to
groups or individuals.

Staff to collate
evidence and
introduce any new
initiatives to allow
assessment for the
Bronze standard.

Yellow paint to be
used and updated
regularly, around
posts, step edges and
on gradients outside
classrooms

Individual risk
assessments and fire
safety arrangements
constantly updated as
needed and no less
than annually

Site manager to carry
out regular monitoring
and address issues.

Appropriate sighage

used to support SEND

pupils

SEND team/ IT
support

Site manager

SENDCo

Site manager

Site manager in
conjunction with

SENDCo

Annually with
on-going checks

Annually with
on-going checks

On-going

On-going

Efficient use of facilities as
a teaching resource
meeting individual or group
needs and providing
access to a broad
curriculum.

School is awarded the
Bronze Diversity Mark

Hazards identified and
avoided

Children are able to move
safely around the site.

Children’s participation in
trips is safe at all times

Children are able to
participate fully in all trips.

Evacuation procedures are
robust and children
evacuate quickly and
safely.

Hazards identified and
avoided

Children are able to move
safely around the site.

All pupils and parents are
able to access signs and
access information.




information to
pupils with a
disability

as appropriate/identified. This
includes:

* Internal signage

* Large print resources (if
required)

* Pictorial or symbolic
representations

* All relevant information sent in
an electronic form

We have a range of technology to
deliver personalised learning
programmes, carry out
adaptations and for ensuring
teaching materials is accessible.
These include iPads with specific
apps to support our children with
SEND.

Office staff are pro-active in
communicating with parents to
identify individual needs, for
example for a parent with a
hearing impairment — text
messages are used as a means
of communication.

Office staff to continue to
have an awareness of
any identified
requirements from
parents through
communication.

Training from Thurrock
Sensory Service

Office staff to build up
relationships with all
new parents on
admission and
communicate to other
colleagues as
appropriate.

SENDCo

Office staff

On-going for
new staff

On-going

All staff are trained and
able to offer support and
guidance as appropriate.

Parents/carers are fully
informed and are able to
access all relevant
information.




4. Monitoring arrangements
This document will be reviewed every 3 years but may be reviewed and updated more frequently if necessary.

It will be approved by the schools Local Governing Body.

5. Links with other policies
This accessibility plan is linked to the following policies and documents:
* Health and safety policy
+ Equality Policy
+ Equality Objectives
» Special educational needs (SEND) information report
» Special educational needs (SEND) policy
« Supporting pupils with medical conditions policy




